
 

RESEARCH AWARD PROGRAM 
SUMMER 2024 

 
GENERAL INFORMATION 

 
I. GENERAL PROCEDURES 
 

A. The Summer Research Award Program is designed to enhance the skills and productivity 
of the faculty participant.  

 
B. All recipients are required to report the results of their summer research to the supporting 

unit (with a copy to the Senior Associate Dean’s office) by the end of January of the next 
year. 

 
C. A written proposal must be submitted to the unit offering the support. The proposal must 

conform to the guidelines established by the WCB Faculty Research Committee or the 
offering unit. The guidelines and appropriate forms for college support are available at 
https://warrington.ufl.edu/faculty-and-staff/ . The submission deadline date is March 1, 
2024. 

 
 
 

II. SOURCE SPECIFIC INFORMATION AND PROCEDURE: College Support (submit proposals 
to the Senior Associate Dean’s office via email to kathryn.pearce@warrington.ufl.edu) 

 
A. Commitment Research Awards. Several faculty will receive summer support as a result of 

various commitments including hiring awards. Guidelines and proposal application are 
available at https://warrington.ufl.edu/faculty-and-staff/. A proposal is required for all 
Commitment Research Awards as well as a post-activity report.   
 

B. Competitive Research Awards. The College expects to offer a number of competitive 
research awards for Summer 2024.  The number of awards, which depends on current 
budgetary outcomes and the number of qualified applicants, will be announced at the award 
date. Tenured, tenure track, and clinical faculty are eligible to apply. Guidelines and proposal 
application are available at https://warrington.ufl.edu/faculty-and-staff/. A proposal is 
required for all Competitive Research Awards as well as a post-activity report. 

 
C. Award Date and Amount: All awards will be paid in a lump sum in June. The exact date and 

award amount will be specified with the award notification. 
 
D. Notwithstanding the above requirements, research awards are not available to faculty 

members who will not be faculty members in the College for the academic year following the 
summer of the research award. If a research award payment is made and the faculty member 
subsequently ceases employment with the College before completing the academic year 
following the year of award receipt, such research award must be paid back to the College 
within three months of ceasing employment. If the employment cessation is caused by a short 
term leave of absence, a visiting position at another university, governmental, or business 
entity, or something of a similar nature, the faculty member may receive a summer award. 
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However, if the faculty member does not return to the College faculty for the academic year 
following the return from the leave of absence, any research award must be paid back to the 
College within three months of the end of the leave of absence.  The College may waive this 
research award repayment requirement with the approval of the Dean. 

 
E. All award payments under this program are subject to the availability of College funding and 

subject to change without notice. 
  


