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WCBA Undergraduate Committee Meeting 

Spring ‘10 Meeting #2:  (Monday, March 1st, 3:45-5:00 p.m., 101A Bryan Hall)  
 

Committee Members: Haldun Aytug (ISOM), Dominique DeSantiago (FSOA), Sharon Koele (student), John 

Kammeyer-Mueller (MGT), Rich Lutz (MKG, chair), Brian Ray (ex-officio), Mark Rush (ECO), and Craig Tapley 

(FIRE), Matt Tringali (student) 

 

1.   Approval of the minutes from January 25, 2010 

 

2.   Announcements by the Chair (Rich Lutz) 

      - Future Undergraduate Committee Meetings: April 12th  

      - Future Faculty Meetings: March 16th, April 16th  

      - Deadline for Faculty Meeting Agenda Items: March 2nd, April 2nd 

 

3.   Information/Discussion Items 

     - Update on the Fall ’10 Pilot Course in Information Systems (Haldun Aytug) 

     - Update on the Direction of the Finance Major (Craig Tapley) 

     - Major Courses Taken at International Institutions (Brian Ray) 

 

4.   Assurance of Learning (AoL) 

      - Status of Four ’10-’11 AoL Goals (Mark Rush) 

 

5.   New Business 

 

MAN 4122 – Leadership (John Kammeyer-Mueller) 
♦ Credits: 2   
♦ Prerequisite: MAN 3025 Principles of Management with a Grade of C or Better 
♦ Description:  The goal of this course is to help students develop their leadership skills so as to better realize 
their potential effectiveness as a manager, as a leader, and as a person. 
 
MAN 4306 – Advanced Human Resource Management  (John Kammeyer-Mueller) 
♦ Credits: 2   
♦ Prerequisite: MAN 4301 Human Resource Management 
♦ Description: In depth coverage of a variety of Human Resource Management Topics introduced in the 
Human Resources Management course.  Topics can include employee recruiting and selection, training and 
development of human resources, compensation and benefits administration, labor and employee relations, 
and strategic human resources management.  
  

6.   Adjourn 
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