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Proposed 
Reductions

Dollar Savings (incl 
fringe)

Date savings 
effective

Lost 
undergrad 
SCHs

Lost 
grad 
SCHS

Lost 
research $

Gen Ed 
impact

Upper div major 
impact Other impacts/comments

1 Return of Unused Rate $315,612 immediate 800 270 $ 1 million

Pressure to reduce 
high demand majors- 
FIN, ACT, MKG.

2
Communications Faculty 
to Private Funding $356,312 immediate

This is a temporary move (3 years max.) in the 
absence of new funding, this staff will be terminated 
(4 positions) ; 1500 UG SCH; 300 G SCH; impacts 
Gen Ed & Majors.

3
Senior Faculty to Revenue 
Funds $796,229

      July 1, 2009        
to   June 30, 2010

This is a time constraint move (3-5 years). Any 
reduction in revenues will result in faculty termination 
(5 positions); 2250 UG SCH; 1200 G SCH.

4
PhD Student support to 
Revenue Funds $277,881 immediate

This is enabled by proceeds from the Bridge Program 
maintain PhD program at pressent level. Again, 
sustainability beyond three (3) years is problematic. 
Without this support, the program would experience 
12% reduction with a 1 for 1 impact on research 
assistants and a loss of 1600 UG SCH staffed by 
PhD students. 

5
ITSP Budget Reduction of 
10% $144,000 immediate

Reduction of quantity and quality of IT support in the 
College. Greater demand on University IT resources. 

6 Elimination of BEBR $406,656
      July 1, 2009        

to   June 30, 2010 4000

Major source of 
applied 
research for 
state

Will result in termination of 1 faculty, 2 specialty 
faculty, and 1 staff.

7 Unspecified $21,328 immediate

Specification depends on events before reduction. 
The possible sources a.) Move faculty  support to 
revenue funds b.) Reduction in PhD program.

Total $2,318,018 4,800 270 $1 million
6/30/09                  
Summer Luncheons
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Goal $112M

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Florida Tomorrow Campaign 
Campaign Elapsed Time

UF Goal

WCBA Goal

$1.5B

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

53% 47%

Goal $1.5B

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

$931,610,372  or  62%

$104,116,540  or  93%
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