
 

WCBA – GENERAL FACULTY MEETING AGENDA 
Thursday, December 15, 2005 
103 Stuzin Hall – 2:00 p.m.       
 
1. October 14, 2005 Minutes presented for approval by the Faculty. 
 
2. The Undergraduate Committee presents the following items for approval by the Faculty: 

 
          Course changes: 
        GEB 4941 – Internship 

 ♦  Credits:  OLD – 1-3 
    NEW – 1-4  
3. Informational item (for discussion purposes only): 
 

The Undergraduate Committee approved the following regarding “Fourth” Major Course: 
Finance: No fourth course; only require three courses (FIN 4243 Debt, FIN 4504 Equity, and FIN 4414 Financial 
Management)    
 
Management: Require four courses (MAN 3240 Org. Behavior, MAN 4301 HR Management, MAN 4723 Strategic 
Management and either BUL 4443 Ethics in Global  
Business or a 3000-4000 level Management Elective) 
 
Marketing: No fourth course; only require three courses (MAR 3503 Consumer Behavior, MAR 4803 Marketing 
Management, and a 3000-4000 level Marketing Elective). 

 
4. Dean’s Report 
 
5. Other 

 
WCBA – GRADUATE FACULTY MEETING AGENDA 
Thursday, December 15, 2005 
 
1. October 14, 2005 Minutes presented for approval by the Faculty. 
 
2. The Masters Committee presents the following items for approval by the Faculty:  

 
New Courses: 

FIN 6639 – International Finance Study Tour  
   Credits: 2 
   Contact Hours: 2  Base hours  
   Description: Overview of the private equity market and the role of  intermediaries.  How 

intermediaries add value in the private equity market. 
 
BUL 5445 – The Ethical Role of the Manager 

  Credits: 1  
  Contact Hours: 1 

   Description: The ethical role of a professional manager in meeting responsibilities 
associated with being entrusted with resources to manage. 

 
3. Informational item (for discussion purposes only): 
 
Pending State approval of the new course, The MBA Committee has approved the proposal for MBA students in the traditional 
(full-time) programs be required to take the new one-credit course, BUL 5445 -The Ethical Role of the Manager - while 
eliminating the requirement to take the one-credit course, MAN 5141 - Leadership Skills - course.  This change to the curriculum 
would be implemented as soon as feasible, hopefully beginning with the next entering class. 
 
4. Dean’s Report 
 
5. Other 
 

 



 

 

WCBA – GENERAL FACULTY MEETING MINUTES 
Friday, October 14, 2005 
 
1. A motion was made to approve the September 9, 2005 General Faculty Meeting Minutes.  The motion was seconded and 

the faculty voted to approve the Minutes as distributed. 
 
2. The Undergraduate Committee presented the following items for approval by the faculty:  A motion was made for the 

faculty to vote on these changes.  The motion was seconded and the faculty voted to approve the course change: 
 
Course Changes: 
MAR 3023 – Principles of Marketing 

 ♦  Prereq:  OLD – ECO 2023 and sophomore standing 
    NEW – Sophomore standing and ECO 2023 or ECO 2013  
3. The Teaching Committee revised the College’s Grade Appeal policy and presented it for approval by the Faculty.  Both the 

revised policy and the existing policy were presented for comparison.  After discussion it was decided that this item would 
be tabled and was returned to the committee for re-consideration. 

 
4. The following item was presented and discussed as informational item only: 

The Undergraduate Committee approved the following: 
1) The Business Minor will allow ECO 2013 (Macroeconomics) or ECO 2023 (Microeconomics) for the 

business minor.  (Formerly only ECO 2023 was permissible) 
 

WCBA – GRADUATE FACULTY MEETING MINUTES 
Friday, October 14, 2005 
 
1. A motion was made to approve the September 9, 2005 Graduate Faculty Meeting Minutes.  The motion was seconded 

and the faculty voted to approve the Minutes as distributed. 
 
2. The Masters Committee presented the following items for approval by the Faculty.  A motion was made for the faculty 

to vote on these changes.  The motion was seconded and the faculty voted  to approve the new courses and course 
change: 

 
New Courses: 

GEB 6368 – Globalization and the Business Environment 
  Credits: 2 
  Contact Hours: 2  Base hours  

      Description:    Provides detailed presentation of political and economic  
relations and structures on the world scale in connection with structural 
power sources that have direct and/or indirect impacts on the design and 
shape of “global political economy. 

REE 6935 – Real Estate Case Studies 
  Credits: Variable – 1 to 2; repeatable up to a maximum of  5 credits 
  Contact Hours: 1-2 base 
  Prerequisites: Real Estate masters or Real Estate/JD program students 

   Grade option: S/U 
   Description: A practicum in which students are introduced to the major concepts, 

principles, analytical methods and tools useful for making commercial real 
estate valuation and investment decisions. Concepts, cases, projects and 
methods will be carried forward from Module 1 through Module 4. 

Course Changes: 
ISM 6257 – Intermediate Business Programming 

  Prerequisites: OLD – CGS 2414 or 3022 or consent of instructor 
  NEW – none 

 
3. Dean’s Report  

• Professor Tanzer will reschedule her visit to attend one of our faculty meetings to a later date. 
• The new Provost scheduled three meetings with Deans: 1) Individual; 2) Vision; 3) Budget.  The budget 

meeting is the last one and it will take place during December. 
•      Sabbatical letters were sent out. 
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